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To:	All Staff
From:	Scott Kim, Human Resources
Date:	December 15, 2010
Re:	New Health Insurance Plan Alternative
PPO Health Insurance Plan Option
After receiving numerous requests, the Human Resources department has now arranged for the addition of a Participating Physician’s Office Plan (PPO), as a health insurance option. This new plan can be chosen as an alternative to our other health insurance plans, which include an HMO and a Major Medical plan. 
The new PPO plan pays 100% of all covered medical expenses, less a small co-payment. You may choose any doctor, medical facility, or pharmacy that is approved by the plan and that is on the list of qualified medical providers. If you wish to use a medical provider not listed, associated expenses will be subject to a deductible and will be covered at 80 percent.
For more information and plan details, contact Reginald Donaldson, our Benefits Representative, at extension 205.
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